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PARTNERSHIP OF PUBLIC EMPLOYERS

NEWSLETTER – OCTOBER 2010

Youth, Age and Gender are the subjects of three important new policy documents from the Commission that are featured in this edition of the PPE newsletter.

Also featured is a new initiative to develop a common European occupational classification, ESCO.

We report too on recent CEEP meetings attended by PPE representatives (the Transport Committee; a fire services’ group; and a meeting for correspondents of national sections).

Youth on the Move is the not so snappy title of an important Communication which the Commission published in early September. A copy is circulated with this newsletter. The Communication covers a range of policy issues concerning employment and education and training. The background to the Commission’s concerns is a shocking statistic: that nearly 21% of young people in the EU are unemployed. 

Among the policy proposals in the Communication are measures to address wide-ranging objectives, such as: to reduce the proportion of early leavers from school; to increase the number of apprenticeships; to encourage the validation of non-formal and informal learning; to introduce a new benchmarking system for Higher Education; to facilitate the mobility of students between countries; to discourage the repeated use of temporary contracts for young people; and to guarantee that within four months of leaving school everybody concerned will be in work, education or “activation measures”, the EU term for social security benefits being linked to training for future employability.

This is a wide canvas and the attached Communication is worth reading. Whether it justifies the remark made by a senior EU official at a recent conference (attended by a PPE representative) is not so certain. Helene Clark, Director of Lifelong Learning at DG Education and Culture said, in describing Youth on the Move at an education conference in Ireland on 16 September: “we want to develop a European workforce.”  This is the kind of language that calls for the smelling salts in some circles, but the detail which DGs Education and Employment are going into in relation to the labour market (as an example, see the paragraph below on ESCO) suggests that her ambitions could be closer to reality some day.   

The Commission published their long-awaited Green Paper on Pensions on 7 July and CEEP has already set up a small group to prepare a response. The first meeting took place on 2 September and PPE was represented by Kate Ling (NHS), and Terry Edwards and Stephen Cooper (LGE). A second meeting took place a fortnight later and the idea is to have a draft CEEP response ready for the meeting of the Social Affairs Committee on 19 October. 
The background to the Green Paper is too well known to justify a lengthy introduction for readers of this newsletter. An ageing population, greater longevity and a shrinking workforce add up to a perfect actuarial storm in which something will have to give: either benefits will be reduced or contributions will be increased or, more likely, both. We all know this and soon Lord Hutton will spell out the details for the public service schemes in the UK.

The Green Paper asks fourteen questions, some of them technical and others more political. As an example of the former, question 13 asks should the EU develop a common approach for default options about participation and investment choice?  Question 14 on the other hand is more political, starting with should the policy coordination framework at EU level be strengthened? As can be seen, the questions tend to be of a “leading” nature, implicitly assuming that the answers should support more EU coordination, if not regulation. This is despite the introduction insisting that the Green Paper does not question Member States’ prerogatives in pensions!
It is hoped that the AGM will receive a fuller report on the discussions in the CEEP working group from one of the UK representatives and indeed on the decisions taken by the Social Affairs Committee on this matter on 19 October.

The Commission adopted a Strategy for Equality between Men and Women (2010-2015) on 21 September and PPE members have already been sent the relevant internet references by Janet Beaumont. For convenience they are repeated here:

· http:/ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=890+furtherNews=yes gives access to a Communication on the strategy, an annex about actions to implement the strategy and a background document.

These documents will be considered at CEEP’s Social Affairs Committee on 19 October. A likely outcome is the establishment of a network within CEEP for those interested in equalities issues, incorporating the network which was proposed at the concluding conference last winter of PPE’s Equal Pay project. This is due to meet for the first time on 20 October and thereafter on a “virtual” basis.
There is plenty for this network to talk about, including:

· the Commission’s study of Parental Leave arrangements in the different member states

· the implementation of the revised Parental Leave Directive

· the revision of the Maternity Leave Directive

· the Belgian Presidency’s survey on the gender pay gap

· the publication in November of a new ten year strategy on Disability

· the appointment of a new Commissioner for gender equality, Viviane Reding, who is already Commissioner for Justice, Fundamental Rights and Citizenship

· the Commission’s proposal for a new Directive on equal treatment between people, irrespective of religion or belief, disability, age or sexual orientation

· the work of the Advisory Committee on Equal Opportunities for Women and Men on which Janet Beaumont represents CEEP.

ESCO is an initiative for standardising the classification of occupations, skills, competences and qualifications at European level. It is a good example of how DGs Employment and Education are moving into the minutiae of the labour market. The aim is to make sure that there is common understanding about terms. While everybody broadly understands what, say, a carpenter does, the same cannot be said about some of the more recently established occupations. Eventually ESCO will allow for the electronic interchange of vacancy information and CVs. So this is not just for the convenience of international statisticians, it is intended ultimately to make it easier for employers to recruit across national borders and for employees to market themselves in other EU countries. Recently there has been an online consultation of European social partners about this.
Steve Newsome (Transport for London) attended a meeting of the CEEP Transport Committee on 17 June in Milan. The main item of discussion was a draft regulation on the rights of bus and coach passengers. Also featured in the meeting were possible legislation on service concessions (opposed by TfL and others) and the potential for lobbying on the Trans-European Network. 

Stephen Cooper (LGE) attended the first meeting of the CEEP Fire Services Group on 2 September. Also present were representatives from Germany, Finland, Sweden and Norway, including a number of chief fire officers. The discussion covered issues concerning working time, occupational health and standards of fire cover (target response times for different types of risk). Also, the meeting was informed of the possibility of a European civil protection service to help individual member states with major catastrophes such as the fires a few summers ago in Greece, with the further potential to establish a European training facility. Apparently, this possibility is under consideration by DG Humanitarian Aid & Civil Protection.

A piece of information from the meeting may interest those employers who are frustrated by the UK fire rota (two 15 hour nights, followed by two 9 hour days, followed by four days off): in Finland the rota is 24 hours duty, followed by three days off. The UK rota averages at 48 hours a week, the Finnish rota at 42.
Janet Beaumont represented PPE at a CEEP meeting of national correspondents on 7 September. This was the first of a series of meetings between the secretariat and national sections to ensure better communication. The group will meet twice a year face-to-face and by phone on other occasions as required.
The meeting was told that there were discussions with the Austrian section concerning the possibility of a full-time secondment to cover the maternity leave of CEEP’s Director, Valeria Ronzitti. 
A tour de table showed that most sections present are in reasonably good health, with only the UK reporting membership and financial problems. 

There was discussion about how to mark CEEP’s 50th anniversary next year, and an explanation by the general secretary of the CEEP-CSR (corporate social responsibility) label, a kind of kitemark which the secretariat is keen to see extended to more enterprises.

Among the issues raised by the national correspondents was the need to improve the CEEP website and extranet.
Future Meetings
CEEP Transport Committee on 14 October (Brussels)

CEEP Board of Directors on 18 October (Brussels)

CEEP Social Affairs Committee on 19 October (Brussels)

CEEP Equalities Network on 20 October (Brussels)

PPE Executive on 21 October (York)

PPE AGM on 22 October (York)

CEEP Local Enterprises Conference on 25/26 October (Brussels)

CEEP Administration Council and General Assembly on 15 December (Brussels)

ACCA International Public Sector Conference on 15 December (London; details from janetmbeaumont@btinternet.com).
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